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CORE VALUES
1

People have the right to live in a safe and peaceful society
and the responsibility to ensure humane consequences
when this right is infringed.

2

Every person has intrinsic worth and must be treated with
dignity, equity, fairness and compassion by the community
and the justice and social and health service systems.

3

Every person has the potential to become a contributing
member of their community.

4

Every person has the right and responsibility to be
informed about, and involved in, decisions that affect
them within the justice, health, and social service systems.

5

Justice is best served through measures that prevent
crime, resolve conflicts, repair harm and restore peaceful
relations in society.

6

Independence, integrity and partnerships are important
for JHSS to fulfill their vital role in supporting positive
social outcomes.

INTRODUCTION
The John Howard Society of Saskatchewan (JHSS) is a nonprofit organization that assists individuals who are at risk or are
involved in the criminal justice process by providing prevention,
intervention, support services and advocacy.

ENDS STATEMENTS
Collaborative Partnerships: Collaborative
partnerships to address issues in the justice
and social service systems.
Educating/Advocacy: The leading voice
on issues and service delivery in the justice
and social service systems.
Promotion:
The public, government
ministries,
other
community-based
organizations and our staff know and
understand who we are, what we stand for,
and how we contribute to public safety.

OUR MISSION
The John Howard Society
of Saskatchewan assists
individuals who are at risk or
are involved in the criminal
justice process by providing
prevention, intervention,
support services and
advocacy.
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Service Delivery:
Quality, responsive,
efficient and cost effective programs and
services.
Human Resources:
A respectful and
progressive environment where employees
and volunteers are valued and appreciated.

OUR VISION
Communities have effective,
just humane practices that
support positive social
outcomes.

Sustainability: Integrating sustainability in
a way that adds value to the organization,
community and beyond, by inspiring others
and enlisting their help in the common
pursuit of innovation in policy, practice and
knowledge.

The 2017-18 Annual Report to our Board of Directors,
Stakeholders, our Community, and Staff demonstrates JHSS
progress toward meeting its strategic priorities, highlighting the
activities and program results for the fiscal year ending March 31,
2018. This Annual Report provides an opportunity to showcase
some of the many accomplishments achieved by our branches in
Saskatchewan and its employees.
The organization is named after John Howard, an 18th century
English nobleman who dedicated his life to improving prison
conditions throughout England, Wales and most of Europe. His
famous report led to legislation against the more obvious issues
of the system and slowly changed public opinion in favor of more
humane prison conditions. It was 70 years, however, before there
was significant reform.
The John Howard Society of Saskatchewan has branches located
in Saskatoon, Regina, Moose Jaw and Prince Albert, and is part
of a larger John Howard Canada network with representation in
every province.
JHSS is a non-profit organization that has been incorporated since
1958. Delivering a variety of criminal and social justice related
programs, the JHSS employs approximately 90 people.
The organization collaborates with justice, social services,
policing and corrections stakeholders, as well as a wide variety of
community partners.
As we mark our 60th anniversary in 2018, we invite you to join
us in celebrating our achievements, successes and milestones
that have shaped our organization over the last 6 decades. We
look forward to our future with a strong focus on creating safer
communities and positive social outcomes for individuals.

Innovation:
Promoting a culture of
innovation – considering new creative
ideas that are implemented.
JOHN HOWARD SOCIETY OF SASKATCHEWAN
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“If not us, then who?” has officially become the JHSS
tag line and motto this year. It is not a new way of
doing business; it is simply putting into words the
attitudes, values and actions of all of those involved in
the Society.

MESSAGE
FROM THE
BOARD
PRESIDENT
We are pleased to present our 2017-18 Annual Report
of the John Howard Society of Saskatchewan.
The John Howard Society of Saskatchewan is
celebrating sixty years of service to the province
of Saskatchewan. While proud of our history of
contribution to public safety, advocacy and direct
service to those who may, or who have come into
conflict with the law, we look forward to enhancing
those efforts in the coming years.
Our vision is that communities have effective, just,
humane practices that support positive social
outcomes. Our strategic priority includes meeting
our mission by establishing a presence throughout
the province. This includes establishing ourselves as
a diverse, province-wide organization that promotes
prevention, intervention and support services to
communities.
This was a busy year for the Board of Directors as
we firmly established Board Committees - Audit and
Finance, Funds Development, Human Resources
and Governance. Our efforts are moving us closer
to meeting Imagine Canada Standards of Board
Governance. We continued our work on meeting our
strategic priorities.
As we strive to maintain viability, the future of the John
Howard Society of Saskatchewan will require raising
our profile, cultivating our partnerships, implementing
strategies for reconciliation, being a voice on social
issues, increasing service delivery agreements and
pursuing public and private support and funding. We
also look forward to hosting the Annual Meeting of
John Howard Canada in Saskatoon in October.
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This can be seen in the way that the staff go above
and beyond for a client and never says, “That’s not my
job”. It is in our houses where youth are made to feel
that they belong and have a place to call home. It is in
the nonjudgmental way that individuals are treated on
a daily basis, whether walking in off the street to ask
for support or within the many programs that we offer
across the province. It is in all of the little things that are
being done when no one is watching that make JHSS
such a warm, accepting environment for individuals to
come to for support, assistance, or maybe just for a
warm cup of coffee and a listening ear.
A non- profit organization is only as strong as its Board
of Directors and nothing is truer for our Society this
past year. The support and unwavering commitment of
our present Board continues to guide our organization
into the future. With their help we will continue to be
a strong voice in our Province. I am excited about new
Board members who bring a breadth of expertise and
skill sets, with representation from many fields. We
are excited to welcome youthful members who are
injecting innovative ideas and enthusiasm for our work.
I would like to extend my sincere thanks and
appreciation to all who contributed to the Society’s
accomplishments this year. Thank you to all those on the
front-line working directly with clients; your devotion
and compassion continue to make a meaningful
difference in the lives we serve. To management,
particularly Jaime Boldt, Acting CEO; Roger Bucsis;
Director of Finance; and Cindy Babcock, Executive
Assistant to the Board and CEO; management and
staff, volunteers and supporters – Thank You!
Christine Boyczuk
President of the Board

A MESSAGE
FROM THE
ACTING CEO

Social and criminal justice issues captured the
public conscience this past fiscal year. Topics like
jail overcrowding, solitary confinement, housing/
homelessness, and the physical and mental health
of some of Saskatchewan’s most marginalized and
vulnerable citizens made media headlines and drove a
dialogue of reform. JHSS has positioned itself as a key
voice at tables on these issues. Central to this was reestablishing ourselves in provincial institutions, sitting
on various committees and being involved in municipal
and provincial initiatives that are catalysts for change.
It is difficult, in the non-profit funding environment,
for the capacity of the administrative infrastructure
to keep pace with organizational growth and forward
movement. The four Branches would not be able to put
in the extra effort to keep our organization sustainable,
current, and mission driven without the support of
the administrative services provided by the Provincial
office staff. This coupled with a solid Board of Directors
which provides sound governance, accountability, and
strategic direction positions JHSS to deliver innovative,
sustainable programs and services that are effective,
just and humane.
It is with deep gratitude to all of those connected
to the JHSS; Staff, Board, Stakeholders, Clients, and
Community that I say thank you! I look forward to the
opportunities in the year to come because if not us,
then who? And if not now, then when?
Respectfully,
Jaime Boldt
Acting CEO

JOHN HOWARD SOCIETY OF SASKATCHEWAN
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REGINA
JUSTICE PROGRAMS AND SERVICES

LINKING YOUTH’S NEEDS
TO THE COMMUNITY (LYNC)

FINE OPTION
PROGRAM

LYNC offers young people with a high risk to re-offend
a positive connection to sustainable supports in the
community. Risk is managed by enhancing youth’s
personal assets and skill base and promoting healthy
lifestyles.

Fine Option provides an alternative to paying out of
pocket for certain fines. People are registered through
one of our branches and then placed in a volunteer
work arrangement with one of our community partners
where they go to work off their fine.

To receive services clients must meet the following
criteria:

2017-18, we served 1193 clients with 1678 fines in
over 1276 separate work placement opportunities.
This amounted to 12,363 hours of community service
work completed at a minimum wage cost benefit of
approximately $135,498.

•
•
•
•

Age 15-24
Voluntarily accepts service/willingness to
participate
Sentenced offender under the supervision of the
Ministry of Justice
Assessed at a level 4 or 5 on the LSI-SK or High
on the SPRA.

In 2017-18, LYNC worked with 23 clients and provided
936 hours of support to those clients. LYNC connected
those clients to numerous partner agencies within
Regina including:
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•

Social Services
Child and Youth Services
Addiction Services
Fox Valley Family Counselling Services
Rainbow Youth Centre
Work Prep Center
Regina Trades and Skills
Partners and Employment
Ignite Adult Learning Corporation
The Concord Program (Alternative Schooling)
BVAP (Alternative Schooling)
RIC (Regina Integration Classes with the Bridge)
Regina Treaty/Status Indian Services
eHealth Canada
Service Canada Center

COMMUNITY SERVICE
PROGRAM
Upon conviction of an offense, a judge may order
community service hours to be completed. Our
placement agent arranges for youth and adults to
work at a non-profit organization in our community.
Upon completion, the court and probation officer are
notified.
2017-18, we served 252 clients with 298 separate work
placement opportunities. This amounted to 2876
hours of community service work completed.

NEW DIRECTIONS LIFE
SKILLS PROGRAM
New Directions Life Skills programming for high risk
and needs youth between the ages of 15-19 offers
community-based support and programming to assist
in building those healthy community foundations that
in turn will decrease overall risk and recidivism. This
risk reduction and skill development programming will
be provided by a JHSS facilitator utilizing Toronto’s
Springboard, Community Learning Hub’s current
programs along with involving community partners
and artistic and recreational activities.

PROVINCIAL INSTITUTIONAL
SUPPORT LINE AND
VISITATIONS
JHSS offers support to inmates, family members,
correctional staff, chaplains and community members
inquiring about the Criminal Justice System and
Community Support/Resources through a tollfree support line. We also work closely with Regina
Provincial Correctional Centre with reintegration
support, support visits for inmates, and assisting
inmates to access legal support.

New Directions worked with 275 participants within
the 2017-18 year and provided 490 hours of pro-social
programming. New Directions had 15 volunteers
assisting with the program who provided the program
with 275 volunteer hours throughout the year.

We welcome calls from all over Canada in regards to
needing information, support and resources within
Saskatchewan.

SPRINGBOARD COMMUNITY
LIFE SKILLS TRAINING

Springboard Partners

Springboard Community Life Skills Training initiatives
is a partnership with Springboard Toronto to provide
community agencies with an e-based learning
tool for life skills. Easy to use, highly engaging
and health promoting, this life skills platform is a
dynamic training platform for youth and adults who
may not respond to traditional teaching methods.
Springboard programs are facilitatorled, best practice cognitive –
behavioral techniques that capitalize
on youth’s engagement with
interactive digital media, offering
a play based learning experience.

In 2017-18, we assisted 127 participants through the
support line, which involved 95 hours of community
connection to support those 127 participants. We also
assisted with 6 community referrals that came to us
from Regina Provincial Correctional Centre, Oskana
Correctional Centre and other community agencies.
We provided 86 hours of individual support to these
referrals.

•
•
•
•
•
•

YMCA of Regina
YWCA of Regina
Gabriel Dumont Institute
Paul Dojack Youth Centre
Saskatchewan Polytechnic
Lac La Ronge - Indian Band

This program started in January
2018 and has trained 10 frontline staff, and connected with
the following partners who
will be receiving training in
the New Year.
REGINA BRANCH STAFF
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Back row: Amanda Richter Goddard, Tanna Young,
Lorne Gill, Shylow Chief, and Andi Zografi
Front row: Jamie Hehn, Jasper LeClaire Lisa Seib and
Isha Kahlia
Missing from photo: Trevor Pelletier and Ashlee
Longmoore
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REGINA
SOCIAL PROGRAMS AND SERVICES
REGINA RESIDENTIAL
ROBERT’S PLACE

STEWART’S PLACE

Robert’s Place is a voluntary peer home for male youth
ages 12 -15 in care of the Ministry. It is designed to
offer youth a safe and stable living environment in
addition to a positive support system to encourage
success. Youth living at Robert’s Place choose to
live a healthy lifestyle continuously working to make
positive choices. While being supported by JHSS,
they have access to programming such as community
engagement, recreation, education and cultural
activities. At Robert’s Place, the youth will have an
opportunity to build the skills needed to enhance their
quality of life, attain their goals, and become healthy,
productive members of the community.

Stewart’s Place is a voluntary mentored peer home
for male youth ages 16-18 in care of the Ministry. The
youth should not require crisis intervention but rather
ongoing support in the decision-making process
regarding their current and future plans for supported
long–term housing. This program is tailored to assist
youth who are choosing a healthy lifestyle to become
independent in the next stage of young adulthood.
Caseworkers assist to facilitate life skills such as
employment, independent living skills, and continued
education.

SUPPORTED INDEPENDENT
LIVING PROGRAM (SILP)

SUPPORTED INDEPENDENT LIVING PROGRAM
APRIL 1, 2017 – MARCH 31, 2018

By choosing to live at Stewart’s Place, the youth are
agreeing to be involved in all of the programming and
daily living associated with the house.

APRIL 1, 2017 – MARCH 31, 2018

ROBERT’S PLACE
STEWART’S PLACE

Number of
Referrals
This Fiscal

Current
Number
Living at
House

Occupancy
Rate For
Fiscal Year

4
4

10
3

5
4

88%
67.4%

JHS Regina were recently identified by the Ministry
of Social Services as an agency that had the capacity,
knowledge and experience to support LGBTQ2S
youth in the community. Due to the increased number
of referrals for youth that fall into this population, we
have catered our services to meet the needs of Trans
and gender variant youth. There have been a number
of great success stories as we are filling a gap that
doesn’t exist within the continuum of care including but
not limited to; gender marker changes, name changes,
accessing gender affirming products in the community,
connecting to peer support groups, placing the
appropriate referrals to physicians and psychiatrists,
providing additional training for our staff. Through our
work, we have learned that this is an integral part of
helping these youth lead successful and healthy lives
while transitioning to independence.

SILP is a community-based program that provides
support to young people between the ages of 16 and
21 who are transitioning from the care of the Ministry.
JHSS assists young people in acquiring the skills and
experience needed to make a successful transition to
independence and adulthood. The program offers
assistance in the areas of community connections, life
skills, education, employment, health and housing
needs and advocacy.

REGINA RESIDENTIAL STATISTICS
Carryover
From
Previous
Fiscal

SILP PROGRAM HIGHLIGHTS

SILP

No. Of
Clients
Carried
Over From
Previous
Fiscal

Number of
Referrals
This Fiscal

Total
Number
of Clients
Utilizing
Program

9

20

29

SILP PROGRAM

Left to right: Nicholas Hoolaeff, Lorne Gill, Lisa Seib,
and Tanna Young

REGINA RESIDENTIAL STAFF

Left to right: Nicholas Hoolaeff, Kristan Byblow, Brennan
Roth, Dan Mathieson, Amanda Witow, Irene Yanick

RESIDENTIAL
PROGRAM
HIGHLIGHTS
8

The JHSS residential team is committed to working with youth, and have tailored intakes
and move-ins to ensure the most successful transition. When a breakdown has occurred,
JHSS works closely with the Ministry and community resources to try to sustain the
placement rather than discharge. In doing this, we have seen the occupancy rate in
Robert’s Place increase by 28.8% from last year; this is due to youth staying in our care
longer.

JOHN HOWARD SOCIETY OF SASKATCHEWAN - ANNUAL REPORT 2018
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SASKATOON
JUSTICE PROGRAMS AND SERVICES
FINE OPTION
PROGRAM
The Fine Option program provides an alternative to
paying out of pocket for certain fines. If the fine qualifies,
JHS arranges a volunteer work placement with one of
our community partners. Every hour of volunteer labor
is credited against the ticket. This process allows the
fine to be worked off through volunteer labour, helping
both those who are required to pay the fine, as well as
the community.
The Fine Option program for youth and adults is run
on a first come first serve basis and accepts all walk-ins
within the office hours. A notice of fine or conviction
letter is needed from the court to register for the
hours. The placement worker at JHS then places the
individual somewhere that best suits the needs of
the placement, and the individual themselves. The
placement worker tracks and monitors the placement
and work being done and reports back to the City of
Saskatoon or the Saskatoon Provincial Court.
Matched 1885 clients with 2684 fines in 1908 separate
work placements.
The FOP facilitated 61,836.25 hours of volunteer
support to the community at a minimum wage cost
benefit of approximately $677,722.56 extended to
community organizations in Saskatoon.
SASKATOON BRANCH STAFF

From left to right are: Touni Vardeh Esakian, Sarah Cowles,
Sharon Stevenson, Kyle Caron, Jodie Kurysh, Cameron
Scott, and Dynelda Deitner
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YOUTH AND ADULT
COMMUNITY SERVICE
ORDERS
Youth and Adult Community Service Orders (CSO)
are for individuals who have been ordered by the
courts to complete community service hours as part
of their sentence. Once the hours have been ordered,
the individual meets with their corrections worker
and receives the referral to our CSO program. The
JHS placement worker assists in placement for the
individual at one of the approved community service
placements. The placement worker meets with the
individual to complete the paperwork, and find a
placement that best suits the needs of the individual.
The JHS placement worker tracks and monitors the
placement and work being done and reports back to
the corrections worker, who then notifies the courts.
The CSO programs for youth and adults are run on
a first come first serve basis, and accepts all walk-ins
within the office hours.
The placement worker addresses the needs and
concerns of the placements, the individuals and
the courts, all while maintaining relationships and
reporting when necessary.
In 2017 – 18, we served 446 clients (adults and youth)
which amounted to 19,018.25 hours.

INSTITUTIONAL
SUPPORT FOR
INCARCERATED
INDIVIDUALS

Based on the founding principles of JHSS, we offer support to incarcerated
individuals in many different ways. Working with our justice system and community
partners, JHSS is involved in program development and implementation to assist
in addressing areas of concern, personal need and to help support successful
reintegration. JHSS Institutional Support is also actively engaged in advocacy
on behalf of incarcerated individuals to promote justice system effectiveness
through just and humane processes.

SOCIAL PROGRAMS AND SERVICES
COMMUNITY
OUTREACH
PROGRAM

The Community Outreach Program is designed to assist both male and female
youth who are in the care of the Ministry of Social Services between the ages
of 12-21. The goal of the Community Outreach Program is to assist the youth
in connecting with community agencies and resources that will provide them
the opportunity to gain safe and stable housing, health services, education,
employment and advocacy. The Community Outreach caseworkers are able
to do this by building relationships with the youth that are based on trust and
consistent support along with providing direct intensive support. The program is
actively working with 76 youth. Throughout the year the program has provided
support to an average of 95 – 100 youth.

SUPPORTED INDEPENDENT
LIVING PROGRAM (SILP)
The Supported Independent Living Program is
designed to assist 5 male or female youth who are in
the care of the Ministry of Social Services. The goal
of the SIL Program is to provide the youth with the
necessary skills to successfully transition out of the
program with the confidence and the abilities to be
on their own and free of government systems. In the
SIL program the youth learn a range of skills including,
but not limited to budgeting, hygiene, healthy eating,
meal preparation, securing employment, educational
support, relationship building, problem-solving and
decision-making. The SIL Program caseworker assists
the youth in navigating this learning while supporting
the youth through their transition. The program is
currently supporting 4 youth. Throughout the year
there have been 6 youth supported by the program.
Due to the stability of housing and the intensity of
support the program provides, youth are not easily
transitioned in or out of the program quickly, resulting
in lower transitional numbers.
JOHN HOWARD SOCIETY OF SASKATCHEWAN
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SASKATOON

MOOSE JAW

SOCIAL PROGRAMS AND SERVICES

PROGRAMS AND SERVICES

SASKATOON RESIDENTIAL

ADULT ALTERNATIVE
MEASURES PROGRAM

EXTRAJUDICIAL SANCTIONS
PROGRAM FOR YOUTH

Alternative Measures refers to means other than the
formal court process for adults charged with certain
offenses as approved by the Ministry of Justice and
the Crown Prosecutor. In order for an offense to be
eligible to be referred for the program, adults are
required to take responsibility for committing the
offence. The John Howard Society arranges a faceto-face meeting between the offender and victim. A
mediated discussion takes place with the intent of
repairing harm and deterring the offender from further
criminal activity. The goal is to address underlying
issues and focus on education and information. Upon
successful completion, the charge is withdrawn by the
courts. This program is centered on the belief that
justice is best determined by those directly involved.

Extrajudicial Sanctions Program provides an alternative
to the traditional court process for youth charged with
offences set out as part of the Youth Criminal Justice
Act. This program offers youth the opportunity to
make amends to victims and the community. Values,
principles and processes of restorative justice are
drawn upon. A mediated discussion takes place
with the intent of repairing harm and deterring the
youth from further criminal activity. The goal is to
address underlying issues and focus on education and
information. Upon successful completion, the charge
is withdrawn by the courts. The program supports
healing, reintegration, and the prevention of future
harm.

The Residential Program provides safe and supportive
housing for youth ages 12 – 21. The homes are made
up of a Shelter, which provides extra staffing for youth
in crisis and/or requiring an emergency placement.
This is often due to a breakdown in housing, family,
addiction, and education.
Bert’s Shelter is the starting point in our continuum of
care. Bert’s Shelter focuses on short-term case planning
to prepare youth for their next residence, which can
include a JHSS home. Our long-term homes include,
Basswood Place, Jay’s Place, and Cedar House. Each
of these homes provide youth with staffing support to
guide them in decision–making and goal setting.
Our hope is simple, if these youth have a consistent
stable home, they can build upon their existing assets,
as well as have the opportunity to build new skills and
abilities necessary to succeed at home, at school and
in social settings.
Bert’s Shelter is an emergency receiving home
providing a safe short-term living environment for
males aged 12 – 15 years of age. The residential and
support services provided in the home are governed
by the principles of the Youth Centered Peer Home
program model. Bert’s shelter has worked with many
youth throughout the year. Many of the youth have
walked through the doors of Bert’s more than once.
114 beds were filled throughout the year, out of those
114 beds, 22 spots were for youth that came into the
home once, and 92 spots were for youth that came in
more than once.

Basswood Place worked with 11 youth throughout the
year. Two of those youth continue to live at Basswood,
one has for 2.5 years. In addition, 2 youth transferred
to Cedar House due to their age.
Jay’s Place worked with 9 youth throughout the
year. Two of those youth continue to live at Jays, one
has lived there for over 3 years. In addition, 1 youth
transferred to Cedar House due to their age.
Basswood Place and Jay’s Place - The staff peer
home is a youth centered residential service designed
to meet the needs of adolescents aged 12 – 15 at
various stages of development. This voluntary service
is guided by adolescents being in control of and
responsible for their life choices.
Cedar House – The Mentored Peer Home is a
youth centered residential service designed to meet
the needs of adolescents being in control of and
responsible for their life choices. Youth are involved in
the change process, which includes learning life skills
necessary to succeed at home, at school and in social
settings.
Cedar House worked with 7 youth throughout the
year. 4 of those youth continue to live at Cedar, and
2 transferred into our Supported Independent Living
Program. Cedar remains consistently full and 3 of
the youth in the home have lived with JHSS for over
3 years.

OUTREACH AND SIL TEAM

Left to right: Dave Stevenson, Ardice Keshane,
Sarah Cowles, Fondel Baldasso, Karlee Boldt,
Amanda Neuman, Brandon Brown

Pre-charge – 11
Post charge – 179
Case referrals – 147
Hours of community service work completed – 175 hours
Restitution paid to victims - $12,582.54
Donations made to charities - $6,258.55

FINE OPTION PROGRAM
The Fine Option Program (FOP) in Moose Jaw provides
an alternative to paying out of pocket for certain fines.
People are registered through one of the JHSS branches
and then placed in a volunteer work arrangement with
one of our community partners to work off the fine.
John Howard Society of Saskatchewan is the largest
Fine Option provider in the province.
Matched 166 clients with 256 fines in 188 separate
work placements. The FOP facilitated 3485.5 hours
of volunteer support to the community at a minimum
wage cost benefit of approximately $38,000.00
extended to community organizations in Moose Jaw.

12

Pre-charge – 4
Post charge – 53
Case referrals – 31
Community referrals – 4
Hours of community service work completed – 178 hours
Hours of service to victim – 45 hours
Restitution paid to victims - $671.25
Donations made to charities - $1,118.30

Fine Option
Placement Agencies
•
•
•
•
•
•
•

Habitat for Humanity
Hunger in Moose Jaw
JHSS MJ Office
Joe’s Place Youth Centre
Leisure time Bingo
Memorial Field
Moose Jaw Pride
•
•
•
•

Riverside Mission
Salvation Army –
Sorting Centre
Sarcan
Victory Church

JOHN HOWARD SOCIETY OF SASKATCHEWAN - ANNUAL REPORT 2018
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COMMUNITY JUSTICE
FORUM FOR
ADULT AND YOUTH
This process is based on the principles of restorative
justice and community healing. A Community Justice
Forum is a safe environment in which an offender,
victim and their families along with supporters, relevant
community members and professionals are brought
together under the guidance of trained John Howard
facilitators. A discussion about how everyone was
affected takes place, and together an agreement is
developed to aid in repairing the harm that was done.
Two Community Justice Forums were conducted that
impacted 11 participants directly.

STOP-LIFT PROGRAM
FOR ADULT AND YOUTH
The Stop-Lift Program is designed specifically for
individuals who have been charged with theft or
property offences. The primary focus of the program
is educational and informational, using a structured
group process. The aim of the program is to create
awareness in the offender of the effects of his or her
actions on the victim, themselves, the community
and society at large. The program also provides an
opportunity for the offender to reflect on his or her
development, discuss values and issues such as selfesteem, peer pressure and decision- making skills. A
total of 25 youth and adults were positively impacted
through 8 sessions (consisting of 5 group and 3
individual sessions).

CRIME PREVENTION
PROGRAM FOR YOUTH
The Crime Prevention Program is offered to elementary schools for children
attending grades four to eight. The program is aimed at reducing the
likelihood of children becoming involved in criminal activity. The series of
presentations focus on information and include educational activities about
the justice system, the concept of criminal responsibility, conflict resolution,
peer pressure and values.

PRINCE ALBERT
JUSTICE PROGRAMS AND SERVICES
ALTERNATIVE TO REMAND
PROGRAM
JHSS new satellite office in Prince Albert works
in partnership with the YWCA, Government of
Saskatchewan and the Crown Prosecutors to provide
an innovative community alternative for accused who
would otherwise be involved in short-term correctional,
municipal police, RCMP or other custody cells.
Operationally, this program is focused on community
support and personal development throughout the
process, and has shown promising results to date.
Services are provided to assist in informed case
management and potential crisis in residency while the
accused awaits trial. This program assists in reduction
of re-offending and promotes increased compliance
with legal conditions imposed on release.

Lori Ahenakew,
Assistant Program
Coordinator

The Prince Albert Remand Initiative processed
60 individuals in the first 7 months of operations.
This was a pilot project that has since received funding
for three additional years.

Attended 9 schools, delivered 39 presentations, impacting 434 students
and conducted 1 police station tour.

COMMUNITY SERVICE
ORDER PROGRAM FOR
ADULT AND YOUTH
A Community Service Order is a court imposed
sentence. An individual is ordered by the court to
perform a specified number of hours of community
service. The individual is assessed, placed at a nonprofit community organization and monitored by a
placement agent. The court and the probation officer
are notified upon completion.
32 adults matched to 37 placements, performing
785.75 hours of community service work in the city
of Moose Jaw. 13 youth matched to 16 placements,
performing 282 hours of community service work in
the City of Moose Jaw.
14

MOOSE JAW BRANCH STAFF

Left to right front row: Barb Clarke, Andrea Dyck
Rear: Lindsay Wilcox, Trish McDonald, and Crystal Peterson

OTHER STATS
JHSS partnership with the University of Regina Justice
Studies and Social Work programs allow students to
contribute to our work in creative and innovative ways
through Practicum volunteer hours.
Moose Jaw Branch – 870 hours in 2017-18.

“Lori has helped
me a lot. She
gave me a place
to call home
and fed me. She
helped me get
my life back on
the right track”.

Matthew
Client

JOHN HOWARD SOCIETY OF SASKATCHEWAN
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PROVINCIAL

FINANCIAL REPORT

PROVINCIAL OFFICE SERVICES
REGINA

INTRODUCTION

The strength of the JHSS organization is in its provincial
structure, which is unique to Saskatchewan. Branch
offices in Regina, Saskatoon, Moose Jaw and in Prince
Albert are supported by the provincial office in Regina.
Strategic deployment of personnel and resources are
concentrated on meeting local service delivery needs
and strategic community engagement.

The past year has been a successful one for The John
Howard Society of Saskatchewan. Strong performance
across our key programs in an environment of
conservative funding and effective cost management
have enhanced our overall position.

Some of the key services offered by the Provincial
office are:
•
•
•
•
•
•

MANAGEMENT DISCUSSION
AND ANALYSIS

We will be drawing on our financial position in the
upcoming year as we proceed with revitalizing some of
our core assets in the areas of youth residential housing
and our fleet vehicles. We have also begun investing in
further implementing best practices and employment
of the latest technologies in administration and
processing of our financial reporting, payroll and
human resources.

Leadership, strategic direction and community
engagement to ensure programs and services are
relevant and cost effective
Human Resources
Financial services (financial reporting, payroll,
accounts payable, etc.)
Board Relations and Services
Developing collaborative partnerships to address
issues in justice and social service systems
Communications (internal and external) to
stakeholders, government agencies, staff, etc.

The following discussion outlines some highlights of
the financial performance of the society. This summary
information should be read in conjunction with the
audited financial statements and accompanying notes
for the fiscal year 2017-18.

FINANCIAL POSITION
Back Row, Left to Right – Roger Bucsis, Monique Paproski, and Cindy Babcock
Front Row – Jaime Boldt and Mark Wilson

The John Howard Society of Saskatchewan modestly
strengthened its net asset position in fiscal 2017-18.
At March 31, 2018, the net asset position reports a
combined $2,643,823, for the three funds, Operating
Fund, Invested in Capital Fund, and the Ministry of
Social Services Restricted Reserve Fund.

3 YEAR COMPARABLE NET ASSETS BY FUND
FUND
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Solid financial stewardship of The John Howard Society
of Saskatchewan is essential to the success of our
organization. Effective internal controls, established
processes and management practices manage risk
while allowing accurate and timely financial and
program reporting.

NET ASSETS
March 31, 2016

NET ASSETS
March 31, 2017

NET ASSETS
March 31, 2018

OPERATING FUND

$1,800,839

$1,563,529

$1,705,424

INVESTED CAPITAL

360,395

761,816

789,354

RESTRICTED RESERVES
FUND (MMS)

67,598

162,196

149,045

TOTAL NET ASSETS

$2,228,832

$2,487,541

$2,643,823

The change in net assets is due to the excess of
revenues over expenses for fiscal 2017-18, $156,282.
Lower revenues offset by administrative and service
delivery efficiencies, a focus on cost management,
and new program development contributed to the
combined $156,282 excess of revenues over expenses.
We need to note the potential contingent liability to
the funding from the Ministry of Social Services and
Ministry of Justice, related to their post year-end
review, the estimated recovery by the ministries may
be in excess of $44,000 for fiscal 2017-18. This recovery
would occur in a subsequent fiscal period.
The operating fund of The John Howard Society of
Saskatchewan contains $1,603,363 unrestricted cash
and equivalents at March 31, 2018. This cash asset is
regarded as approximately $1.2 million operational
reserve and $400,000 operational cash balance. There
is awareness of additional reserve requirements to
further our financial position.

JOHN HOWARD SOCIETY OF SASKATCHEWAN
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The John Howard Society of Saskatchewan operations
in fiscal 2017-18 resulted in an excess of revenues over
expenses of $156,282. This is a decrease of $102,427
from the prior fiscal year, and a decrease of $311,995
compared to fiscal 2015-16.
The significant decline in excess of revenues over
expenses is contributable to lower overall funding,
inflation without increased budgets, and tight budgets.

REVENUE, EXPENSES, AND EXCESS OF REVENUES

EXPENSE BY CLASSIFICATION 2017-18

$6,000

$468

THOUSANDS

RESULTS FROM OPERATIONS

$259

$156

$4,000

$332,211

$4,527

$2,000

$4,437

$193,349

Total expenses for fiscal 2017-18 were $4,366,039
compared to $4,437,268 in fiscal 2016-17, a decrease
in expense of $71,229. The revenue decrease of
$174,000 correlates to the reduced expenses of
$71,000 compared to the prior fiscal year.

$138,757

$4,366
$348,413

The largest expense at The John Howard Society
of Saskatchewan is salaries, benefits, and related
expenses, totaling $3,353,309 and representing 77% of
all expense. Spending increased on salaries, benefits
and related expenses by $33,938 compared to fiscal
2016-17.

$0
2015-16 REVENUE 2016-17 REVENUE 2017-18 REVENUE
$4,995,555
$4,695,977
$4,522,321
EXPENSE

HOW OUR MONEY IS SPENT

EXCESS OF REVENUES

REVENUES
$3,353,309

The John Howard Society of Saskatchewan received $4,522,321 in funding during fiscal 2017-18. The revenues
are lower by $173,656 compared to fiscal 2016-17, and is a continuation of the downward trend of the previous
fiscal 2015-16. Revenue loss is contributed to Ministry of Justice program changes, lower United Way funding, less
Municipal Grants, lower Fine Option Fee for Service revenue, and less other sponsorship money.

SALARIES, BENEFITS & RELATED
RENT, UTILITIES, REPAIRS & MAINTENANCE

All other cash expense categories had a decrease
in spending in fiscal 2017-18 compared to the prior
fiscal year. Rent, repairs, and maintenance was lower
$59,659 compared to the prior fiscal year; Program &
related expense was lower $27,647 compared to the
prior fiscal year; and Administration costs were lower
$40,850 compared to the prior fiscal year.

PROGRAM & RELATED EXPENSES
ADMINISTRATIVE

REVENUE TREND

NON-CASH EXPENSES

$5,200,000

Administration costs represented 4% of all spending in
fiscal 2017-18, excluding salaries, benefits, and related.

REVENUE
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The John Howard Society of Saskatchewan experienced decreased revenues during the last two fiscal years.

WHERE OUR MONEY
COMES FROM
The Ministry of Social Services continues to be The
John Howard Society of Saskatchewan’s largest funder
at $3.3 million, unchanged from the prior year. This
represents 73% of all revenues for fiscal 2017-18.
The Ministry of Justice is the second largest program
funder at $742,211. As well, the Ministry of Justice
funds the Fine Option Program - Fees for Service,
totaling $236,420 in fiscal 2017-18. The total provided
funding from the Ministry of Justice was $978,631,
representing 22% of all revenues for fiscal 2017-18.
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All other funding sources combined represented 5% of
the total for fiscal 2017-18.

FUNDING AGENCY 2017-2018
MINISTRY OF SOCIAL SERVICES

$236,420

$57,044

$185,647

RISK AND RISK MANAGEMENT
The John Howard Society of Saskatchewan through its
management ensures risk management is an integral
part of the organizations activities.
Some key principals to manage risk at The John
Howard Society of Saskatchewan include:
•

MINISTRY OF JUSTICE
PROVINCIAL FEES FOR SERVICE
UNITED WAY
OTHER

•

$742,211

•

Governance. Ensure we have appropriate and
proper oversight on risk, and that decisions are
made with consideration of the risks involved, and
within authorizations of personnel.
Infrastructure. Making sure we have the personnel
and skills to identify risk, assess, and manage
decisions, including through management and
structure.
Process. Apply enterprise solutions where able,
implement standard reporting requirements,
management reporting, segregation of duties,
and utilization of processes that involve multiple
reviews or authorizations by different management
staff.

The John Howard Society of Saskatchewan Board
of Directors oversees and reviews effectiveness
of the organizations risk management program,
and reviews risks and mitigation. Along with the
Executive Management Team, the Board of Directors
is regularly informed of the operations and activities
of the organization, and the various controls and
management limitations.
The John Howard Society is not exposed to significant
financial instrument risks in the form of Credit Risk,
Liquidity Risk, or Interest Rate Risk. Please refer to the
audited financial statements for the year ended March
31, 2018 for a further description of exposure to these
risks.

$3,300,999
JOHN HOWARD SOCIETY OF SASKATCHEWAN
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JHSS BOARD OF DIRECTORS

HUMAN RESOURCES
The John Howard Society of Saskatchewan spent a total $3,353,309 in salaries, benefits, and related expenses during
fiscal 2017-18, representing 77% of all expense. Spending increased on salaries, benefits and related by $33,938
compared to fiscal 2016-17. The spending increase is attributable to lower vacancies in full-time positions.
The average annual salaries and wages for in-scope employees was $32,074 for fiscal year 2017-18, representing a
$2,977 increase from the prior fiscal year. At March 31, 2018, there were a total of 93 staff at The John Howard Society
of Saskatchewan, of which 57% were full-time employed.

AVERAGE ANNUAL SALARIES & WAGES

93 STAFF AT JOHN HOWARD
SOCIETY OF SASKATCHEWAN

IN-SCOPE STAFF APRIL 1, 2017 TO MARCH 31, 2018
$50,000
$40,000
$30,000

$41,630

53 FULL-TIME EMPLOYEES

57%

$32,074

$20,000

37 CASUAL EMPLOYEES

40%

Christine Boyczuk
President of the Board

Anna Robinson
Vice-President and Secretary

Ben Feist
2nd Vice-President

Bob Kowalchuk
Past President of the Board

Gordon Braun
Treasurer

Peter Braun
Board Member

Pauline Busch
Board Member

Tammy Williams
Board Member

$12,470

$10,000

CASUAL EMPLOYEES

$0

FULL-TIME EMPLOYEES

ALL IN-SCOPE
EMPLOYED FOR FULL
YEAR (55)

CASUAL (25)

FULLTIME (30)

PART-TIME EMPLOYEES

3 PART-TIME EMPLOYEES

3%

CONCLUSION
The John Howard Society of Saskatchewan has continued
to deliver quality programs in a timely, cost effective and
efficient manner focusing on the deliverables to our clients
and stakeholders. The 2017 – 2018 fiscal year represented
a year of funding challenges and a focus on program
management to tight budgets.
Focus will continue to be on developing adequate internal
reserves while we carefully balance our investment in
assets and technology.
This discussion and analysis is a snapshot of some of the
highlights of our financial results for the year ended March
31, 2018. We are pleased to report the continued positive
assessment from our external auditors, MWC Chartered
Professional Accountants LLP. Full financial statements are
available upon request by contacting The John Howard
Society of Saskatchewan Provincial Office at
financial@sk.johnhoward.ca.
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BOARD COMPOSITION

COMMITTEES OF THE BOARD

The John Howard Society of Saskatchewan Board is
committed to governance excellence and is a Board
that effectively oversees our organization.
Our
Directors have a diverse combination of competencies,
experience, knowledge and personal attributes.

•
•
•
•

Governance Committee
Human Resources Committee
Audit & Finance Committee
Funds Development Committee

Directors are elected through a democratic process
with members voting in accordance with our bylaws.
The Board consists of a President, Vice President,
Past President, Treasurer and Secretary and up to
six additional members at large. Regular meetings
are held at least 4 times per year with additional
participation in Committee meetings and working
groups. The Board abides by existing governance
regulations for not-for-profit, and the guidelines set
out by Imagine Canada.

JOHN HOWARD SOCIETY OF SASKATCHEWAN
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OUR OUTCOMES
SASKATOON – REGINA – MOOSE
JAW – PRINCE ALBERT

SASKATOON
HOUSES

REGINA HOUSES
Roberts Place – served 10
youth this fiscal year with
occupancy rate at 88%
Stewart’s Place – served
4 youth this fiscal year with
occupancy rate at 67.4%

Basswood Place– served
11 youth this fiscal year
Jay’s Place - served 9
youth this fiscal year
Cedar House – served 7
youth throughout the year

JHSS
FINE OPTION
PROVINCIALLY

BERT’S HOME,
an emergency receiving
home served 114 youth

3244 people were
matched to the Fine
Option Program &
facilitated 77,684.75
hours of Community
Service

ADULT
ALTERNATIVE
MEASURES
PROGRAM –
MOOSE JAW

SUPPORTED
INDEPENDENT
LIVING
6 youth in Saskatoon
have been housed in the
JHSS apartments, and
29 youth in Regina have
been supported towards
gaining independent
living skills.
22

LINKING
YOUTH’S
NEEDS TO THE
COMMUNITY
(LYNC)

Case Referrals – 147
Hours of Community
Service – 175
Restitution paid to victims
$12,582.54
Donations made to
charities - $6,258.55

COMMUNITY
JUSTICE FORUM
50 participants
attended mediation
through the
Community Justice
forum for Youth and
Adults

COMMUNITY
OUTREACH
Saskatoon – working
actively with 76 people
and has provided services
to approximately 100
youth

In 2017-18 LYNC worked
with 23 clients and
provided 936 hours of
support to those clients.

2017-18 assisted 127
participants through the
support line, involving
95 hours of community
connection. 86 hours
were provided for
individual support for
referrals from the Regina
Correctional Centre,
Oskana Correctional
Centre and other
community agencies.

COMMUNITY
SERVICE
PROGRAM
2017-18 served 252 clients
with 298 separate work
placement opportunities.
2876 hours of community
service work was completed.

PRACTICUM
VOLUNTEER
HOURS
JHSS partnership
with the University of
Regina and Saskatoon
Justice Studies and
Social Work programs,
as well as the Regina
Immigrant Women
Center Placement
Program allows
students to contribute
to our work through
practicum work
experience hours. In
2017-2018 – students
have spent over 3,000
hours gaining frontline work experience
across the province at
various branches.

PROVINCIAL
INSTITUTIONAL
SUPPORT
LINE AND
VISITATIONS

NEW
DIRECTIONS

PRINCE ALBERT
REMAND
INITIATIVE
Processed 60 individuals
in the first 7 months of
operations. This was a
pilot project that has since
received funding for three
additional years.

New Directions - worked
with 275 participants
within the 2017-18
year and provided 490
hours of pro social
programming. New
Directions had 15
volunteers assisting
with the program who
provided the program
with 275 volunteer
hours throughout the
year.

JOHN HOWARD SOCIETY OF SASKATCHEWAN
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JHSS AND OUR COMMUNITY
CELEBRATED SUCCESSES,
COMMUNITY CONNECTIONS &
EVENTS
One of the teaching aids used to reinforce the lessons
in the elementary school crime prevention program is
the “string game”. While having lots of fun, the youth
can visually see how their actions affect everyone else,
including the community.

JHSS AND OUR COMMUNITY
CELEBRATED SUCCESSES,
COMMUNITY CONNECTIONS &
EVENTS
Takoza Culture Camp – John Howard Saskatoon and Regina youth attended a 5 day camp together
with Saskatoon staff who were immersed in traditional ways of living. Both youth and staff enjoyed a
great experience and realized traditional living was not so easy. Some key learnings from this experience
were history, traditional song, dance and ceremony, ways of the land, and how to rely on each other to
make it all work. This event was enjoyed by all and further strengthened the well-being of our youth and
provided a memorable, enlightening experience.

Residential Program – Saskatoon
The Residential Program had many reasons to celebrate this year. One
of our Youth at Jay’s Place battled cancer, received treatment and was
in hospital for months on end. On one occasion, he told one of the
Jay’s staff members he felt there was no point in making long-term
goals because he was never going to make it to 20 years of age. As
time passed, his health became more stable and he felt hope. He took
driving lessons, got back into school, got a paper route and began to
believe with staff support that things were going to be okay. This youth
is very connected with the Jay’s house mentor. At Christmas time, he
saved money to buy his mentor a Christmas gift. He thanked her for
been so supportive and always believing in him.

John Howard Saskatoon Christmas Party - JH Saskatoon Branch hosted
a youth Christmas party where 42 youth from our Houses, Outreach, and
Supported Independent Living all came together for a Christmas feast.
Staff organized a carnival, live music, and prizes. Each youth received a
Christmas present with some family members joining in the celebrations.
Because If Not Us Then Who – would put a smile on these youth faces
and remember they too are deserving of a Christmas present, birthday
cake, and Easter candy. Each holiday, John Howard staff come together
throughout the year to ensure our youth celebrate these important
events with their families and John Howard staff.
The Supported Independent Living program in Saskatoon has several
determined youth working on life skills that will prepare them to live on
their own in the future. Two of our youth are on their way to graduating
grade 12 this year, and both are planning for post-secondary in the fall. One
additional youth will be graduating from Saskatchewan Polytechnic this year
while a second youth will be starting post-secondary at SIIT in September.
John Howard Society of Saskatchewan is extremely proud of this SIL group,
as they have worked hard at the goals they have set for themselves. With
support and encouragement from each other and the SIL staff, these youth
are successfully paving their way with pride for the future.
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Outreach Team – Saskatoon - A recent youth who lived in Cedar
House for a few years, and has struggled with addictions, mental health,
abuse and abandonment has successfully moved into his own place
and is employed at a Saskatoon restaurant. He has being given the
opportunity to be trained by the Head Chef . . . a dream come true in
hopes of working towards becoming a junior chef at this restaurant. The
youth now attends Christ for all Nations Church and they have become
his new family.

JOHN HOWARD SOCIETY OF SASKATCHEWAN
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With the roll out of the Community Learning Hub (CLH), the Moose
Jaw Branch has already completed two community presentations to
the Violent Threat Assessment Committee and the Holy Trinity Catholic
School Board Administrators.

EVENTS AT JHSS

From the Violent Threat Assessment Committee presentation, JHS
Moose Jaw gained three community referrals from the school districts
in Moose Jaw and requests for Crime Prevention as well. It has been
a great tool to bring to the table to support the Extrajudicial Sanctions
and Alternative Measures Programs. CLH is filling the gap within
services and programs in Moose Jaw. Being able to utilize the CLH has
enhanced community connections, allowed participants to engage in
learning, and has provided Moose Jaw with another tool to make our
community a place of growth and innovation.

Restorative Justice Week – November, 2017 – Restorative Justice
Week (RJW) was held across Canada from November 19 – 26, 2017.
The theme for the week was “Inspiring Innovation”. RJW is an
opportunity to learn the values and principles of restorative justice
and how restorative justice applies to a variety of situations in the
criminal justice system and in every day challenges,
Restorative Justice is a philosophy and an approach that views crime
and conflict as harm done to people and relationships. It is nonadversarial, non-retributive approach to justice that emphasizes
healing in victims, accountability of offenders, and the involvement of
citizens in creating healthier, safer communities. The goal is to reach
meaningful, satisfying, and fair outcomes through inclusion, open
communication, and truth.
Proclamations were signed in all four locations by the Mayor of each
city (Regina, Moose Jaw, Saskatoon and Prince Albert), and by the
Minister of Justice, Honourable Don Morgan. Each branch put on a
unique event, with attendees including staff and various community
partners. It was a wonderful week spent celebrating how JHSS
incorporates the philosophy of restorative justice into all of the work
that we do.

Regina Residential Program – On March 3 of this year, Regina staff took our youth from both
Robert’s and Stewart’s Place to Buffalo Pound for a day of ice fishing. Many of the boys had never
been ice fishing. The group had a fire and roasted hot dogs and marshmallows. It was a fun-filled
wonderful day had by all!

Extrajudicial Sanctions Program (Moose Jaw) - As
part of their agreements in the Extrajudicial Sanctions
Program, two youth completed service to the victims.
In both cases, schools were the victim. One youth
cleaned school buses and the other performed
cleaning around the school. It was a great way for the
youth to be accountable and contribute to the school
to help repair the harm that they caused.
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Practicum Student Experience – by Roxy Arnott
My practicum placement with the incredible women
at The John Howard Society Moose Jaw was an
inspirational and educational journey. I will take away
new found knowledge of the justice system and a
renewed passion for community outreach work. My
experience over the last four months has helped
prepare me for social work practice. The passion the
John Howard Moose Jaw women have for the work
they do for and with clients has influenced and shaped
my intended practice model. Thank you so much
for your willingness to teach, and your dedication to
restorative justice.

JOHN HOWARD SOCIETY OF SASKATCHEWAN
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THANK YOU
TO OUR PARTNERS &
SPONSORS
On behalf of the John Howard Society of Saskatchewan,
we would like to extend our sincere gratitude to our
partners, supporters, donors, volunteers, and the
community who for over 60 years have helped us
deliver much-needed community services that prevent
crime, support positive social outcomes and build selfsufficiency.
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Addiction Services
AIDS Saskatoon
Association for Community Living
Attakakoop First Nation
Beardies First Nation
Broadway Inn
BVAP (Alternative Schooling)
Calder Place
Canada West Harvest Centre
Canadian Cancer Society
CHEP
Child and Youth Services
Circles of Support & Accountability South Sask.
City of Moose Jaw
City of Regina
City of Saskatoon
CLASSIC
Community Corrections
Community Initiatives Funds
Community Living Service Delivery
Community Threat Assessment Committee
Correctional Service of Canada
Crown Prosecutors Office
CUMFI
Delish by Tish
Domestic Violence Response Committee
EGADZ
eHealth Canada
Employment & Social Development Canada
FASD Network
Folkfest
Fox Valley Family Counselling Services
Friendship Inn
Gabriel Dumont Institute
Holy Trinity Catholic School Division
Ignite Adult Learning Corporation
JHS Alberta
JHS Toronto
Lac La Ronge Indian Band
Law Society of Saskatchewan
Little Red/Montreal Lake First Nation
LumberJax Axe Throwing
MACSI
Mennonite Central Committee Saskatchewan
Mental Health and Addictions Services
Metis Friendship Centre

Micha Mission
Ministry of Corrections , Public Safety & Policing
Ministry of Justice
Ministry of Social Services
Moose Jaw Police Services
Moose Jaw Region Violence Threat Risk Asst. Team
Muskoday First Nation
One Arrow First Nation
Oskana Community Correctional Centre
Parkland Restorative Justice
Partners Against Violence Committee
Partners and Employment
Paul Dojack Youth Centre
PLEA
Prairie South School Division
Prairie Thunder Football Club
Prince Albert Police Services
Prince Albert Remand Alternative Committee
Prince Albert YWCA
ProBono
Quint Housing
Rainbow Youth Center
RCMP
Regina Police Service
Regina Provincial Correctional Centre
Regina Trades and Skills
Regina Treaty/Status Indian Services
Regional Psychiatric Centre
RIC (Regina Integration Classes) with The Bridge
Roots of Empathy Committee
Safe Communities Action Alliance
Safeway
Salvation Army
Saskatchewan Polytechnic
Saskatchewan Prevention Institute
Saskatchewan Restorative Justice Network
Saskatoon Correctional Centre
Prince Albert Correctional Centre
Saskatoon Blades
Saskatoon City Police
Saskatoon Community Living
Saskatoon Food Bank
Saskatoon Tribal Council
Saskatoon YWCA
SCYAP
Service Canada Center
South Country Equipment
Southern Saskatchewan Extrajudicial Sanctions Committee
Speedy Auto Glass
Springboard
STR8UP
Street Culture
Subway
Takoza Culture Camp
The Bridge Fellowship Centre
The Concord Program (Alternative Schooling)
The Lighthouse
TUF
United Way Saskatoon
University of Regina
Walmart
Whitecap Dakota First Nation
Wordbird DJ’s
Work Prep Center
YMCA of Regina
Youth Axis Committee
Youth Justice Fund
YWCA of Regina

THANK YOU
TO OUR STAFF
SASKATOON BRANCH

MOOSE JAW BRANCH

ARCAND, CELEENA
BALDASSO, FONDEL
BALON, MIKAYLA
BEVERIDGE, ASPEN
BOLDT, KARLEE
BROWN, MARILEE
CARON, KYLE
CARRIERE, JESSICA
CHUKWU, DOMINIC-SAVIOR
CISYK, VALERIE
COCKERILL, KEAGAN
CORNISH, LORNE
COWLES, SARAH
CROOKS, HEATHER
DARO, AHMAD
DEITNER, DYNELDA
ELDERKIN, MINDY
FAYANJU, ADEJOKE (THERESA)
FOX, GORDON
GRAHAM TOBI
HUMPHREYS, DENISE
KAUENHOFEN, MICHELLE
KELLN, AMBER
KESHANE, ARDICE
KURYSH, JODI
LEEDAHL, MICHAELA
MCEWAN, ROSE
MCLELLAN, STEVEN
MITCHELL, LEVI
NEUMAN, AMANDA
O’SOUP, FREDERICK
OTTENBREIT, CHELSEA
PENNER, JAN
PERRIN, LAURENCE
REIFFERSCHEID, ADRIENNE
ROY, JANELLE
SENKIN-HIEBERT, BRANDY
SQUIER, MICHAEL
STEVENSON, DAVID
STEVENSON, SHARON
STONESTAND, CHELSEY
SWITZER, ANGIE
TULLY, SCOTT
VARDEH ESAKIAN, KATRINA
VARDEH-ESAKIAN, TOUNI
WEIR, TERRILYNN
WIEBE, ERICA
WOLLF, ALEISA
YONGO, LILIAN

CLARKE, BARBARA
DYCK, ANDREA
MCDONALD, PATRICIA
PETERSON, CRYSTAL
WILCOX, LINDSAY

PRINCE ALBERT BRANCH
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AHENAKEW, LORI

REGINA BRANCH
ADEDE, OCHIENG
AMAN, SOFIA
BLAKCORI, MARIGONA
BLATTNER, LAURA
BUGOY, KAYLA
BYBLOW, KRISTAN
CHATTERSON, TERRI
CORNWALL, CHRISTINA
CROSSMAN, JAMIE
CSADA, CARLA
FORSYTHE, SHANDEL
GILL, LORNE
GRAHAM, BOBBIE JO
HEHN, JAMIE
HARDY, THOMAS
HOOLAEFF, NICHOLAS
KALIA, ISHA
LACLAIRE, JASPER
MATHIESON, DAN
PELLETIER, TREVOR
RICHTER GODDARD, AMANDA
SEIB, LISA
TYNDALE, STEFAN
WARSAME, KADIR
WITOW, AMANDA
WOYTOWICH, LOGAN
YANICK, IRENE
YOUNG, TANNA
ZOGRAFI, ANDI

PROVINCIAL OFFICE
BABCOCK, CINDY
BOLDT, JAIME
BUCSIS, ROGER
FLEET, GREG
PAPROSKI, MONIQUE
WILSON, MARK
JOHN HOWARD SOCIETY OF SASKATCHEWAN
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www.sk.johnhoward.ca

 province@sk.johnhoward.ca
 @JohnHowardSask 

JHSS Provincial
2010 7th Avenue,
Regina, SK S4R 1C2
Ph: (306) 584-2115
Fax: (306) 584-2112

JHSS Regina
1801 Toronto Street
Regina, SK S4P 1M7
Ph: (306) 757-6657
Fax: (306) 347-0707

JHSS Saskatoon
218 33rd Street West,
Saskatoon, SK S7L 0V1
Ph: (306) 244-8347
Fax: (306) 244-9923

@JHSocietySask

JHSS Prince Albert
94 15th Street East
Prince Albert, SK S6V 1E8
Ph: (306) 981-2264

JHSS Moose Jaw
15 Hochelaga St., W.
Moose Jaw, SK S6H 2E9
Ph: (306) 693-0777
Fax: (306) 692-7655

